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OVERALL RATING

A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B _

PA 3: The Rights of Freedom of Association and Collective

. A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration A

PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Nimo Jia; APSCA membership number;: CSCA 21701178

Name of team auditor (if applicable): Andy Lu; APSCA membership number: CSCA 21701159

Name of observers, translators, trainees, advisors/consultants (if applicable): N/A

Monitoring partner name: Bureau Veritas Consumer Products Service; Audit Company APSCA Number: 11600002
Business partner information: Factory name: Ningbo Nanpu Machinery and Electronic Co., Ltd (TiFEE LB RAT)
Factory address: No.579 Jinxi Road, Hengxi Town, Yinzhou District, 315131 Ningbo, China (f E#iT& i h £5 X 8%
HBETEH5795)

Business license number: 91330212580529209Q

The factory was established on August 26, 2011, the factory was specialized in manufacture of cordless lithium battery
power tools. The processing was injection (including mixing and crushing), silk printing, metalworking (including cutting,
CNC, drilling, polishing, hydraulic pressing, cleaning etc.), SMT, assembly (including soldering tin etc.) and packing. Per
management interview, all these processes were completed in the facility and no subcontractor was used. The peak
season in the factory was not obvious. Their capacity was 10000000 pcs per year.

Audited location information:

There were 6 buildings (including one 4-storey building, three 5-storey buildings and two 6-storey buildings) within the
auditee boundary, which belonged to the landlord. The auditee used all these areas for office, warehouse, production and
canteen. No dormitory was provided. The total areas used by the auditee were around 96055 square meters.

The details of these building were as below:

1)1#: 6-storey building: 1-6F: Office and meeting room.

2) 2#: 5-store building: 1-2F: Warehouse; 3-4F: SMT workshop; 5F: Office.

3) 3#: 5-storey building: 1F: Metalworking workshop; 2-4F: Warehouse; 5F: R&D laboratory.

4) 4#: 5-storey building: 1F: Mold processing workshop; 2-3F: Warehouse; 4-5: SMT workshop.

5) 5#: 6-storey building: 1F: Injection workshop; 2F: Warehouse; 3-4F: Assembly and packing, silk printing workshop;
5-6F: Exhibition Hall.

6)6%#: 4-storey building (one floor underground and three floors up ground): Underground floor: Canteen and car park; 1F:
Warehouse; 2-3F: Assembly and packing workshop.

Operating shifts and hours: The attendance records from Sep. 1, 2024 to audit day were provided for review. The working
hour: 1) Kitchen employees: 9:00-13:00, 14:00-18:00; 2) Production workers, security guards and warehouse keepers:
7:30-11:00, 12:00-16:30, if needed, overtime from 18:00 to 20:00; 3) Others (Office and admin. etc.): 8:00-11:00,
12:00-17:00. There was at least one day off provided for the workers in continuous 7 days. 25 workers were randomly
selected. The attendance records in January 2025, March 2025 and August 2025 were reviewed, it was noted that the
maximum overtime working hour was 2 hours per day, 12 hours per week and 58 hours per month. The longest
consecutively working days were 6 days in the testing periods.

Time recording system: Production workers' working hours were recorded by biometric attendance machine with detailed
time in and time out information.

Salary payment details: Management issued the wages of current month on or before 20th of following month by bank
transfer. All employees were paid based on monthly rate.

According to the payroll and attendance records of each 25 sample employees from January 2025, March 2025 and
August 2025 (the most recent paid month), it was noted that the regular wages of all sampled employees was at least
RMB3500 per month, which was more than the local minimum wage RMB2490 per month equal to RMB 14.31 per hour
since January 1, 2024. All sample employees were paid 150% and 200% of regular wages for their overtime work on
weekdays and rest days respectively, which was not less than the statutory requirement.

There were 796 employees and 106 of them were retirees. Hence that, 690 employees should be provided with social
insurance. According to the social insurance payment receipt of August 2025 provided by factory management, it was
noted that only 665 out of 690 employees (96.4%) were provided with pension, unemployment, medical, accident and
maternity insurance. Commercial accident insurance was provided to 119 employees valid from September 27, 2025 to
September 26, 2026. All workers were covered by accident insurance.
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Worker number information: There were totally 796 employees in the factory (409 male employees and 387 female
employees), including 256 non-production employees and 540 production employees (277 males and 263 females). There
were 673 domestic migrant workers (332 males and 341 females). The youngest employee working in the factory was 20
years old. No seasonal, temporary, foreign migrant, disabled or home-based workers were noted in this factory. And there
were no any other special group workers (interns, apprentices, contractor workers etc.), either.

Good practices: None

Worker organization details: The factory had established policies to guarantee the rights of freedom of association and
collective bargaining. The worker representative management procedure was established. 17 worker representatives were
elected by all workers freely. The role of worker representative was communicated with all employees. The factory
conducted communication meeting with worker representative about workers voice once per quarter. There was no trade
union in the factory.

Circumstances: There was no special circumstance during the audit.

Summary of findings: The non-compliances were noted in PA1 (1.1, 1.4), PA2 (2.4, 2.5), PA (5.5), PA6 (6.2), PA7 (7.3, 7.6,
7.7, 7.13), PA12 (12.2) in this audit. And the details refer to the relevant PA in the report.

Living wage calculation: BV has used the methodology which is similar with Anker Benchmark methodology to estimate
the living wage by estimating the cost of a basic but decent life style for a worker and his/her family. This involves adding
up the cost of three expenditure groups: food (for a low-cost nutritious diet), housing (for basic healthy housing), and other
essential expenses for a family, and then adding a small margin for sustainability and emergencies. The reason BV does
not use Anker benchmark is no data in GLWC for the area where the factory is located. The data source: onsite audit
information collection (BV BNW).

Confidential interviews were conducted with 25 employees from different workshops. In the interview process, they were
frank. All employees were satisfied with the working condition. At the end of the audit, a closing meeting was held with the
factory representatives. All of the findings were disclosed and discussed and a corrective action plan was explained to the
factory representatives. Ms. Xu, Manager agreed with the findings and signed the corrective action plan.

Closing meeting factory representatives (name and titles) Ms. Xu, Manager, Mr. Huang/ Worker Representative

Remark: 1. There were no agencies and contractor used by the auditee, which made the agency labour contract and
contractor license not applicable.

2. The auditee did not obtain government waivers and collective bargaining agreements, which made aforesaid
documents not applicable.

3. The factory rented buildings from Ningbo Hanpu Machinery and Electronic Co., Ltd, hence that, factory name on fire
safety license and building structure license were acceptable.
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SITE DETAILS

Site
Ningbo Nanpu Machinery and
Electronic Co., Ltd

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Household Appliances

amfori Process Classifications

N.A.

NACE Classification

Manufacture of domestic appliances

Site amfori ID
156-050087-001

Industry Group Industry
Consumer Durables & Apparel Household Durables

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

796
2,490
3,500

2,685.22
25

409
387

409
387

O O O O O O O O O ©o 0O o ©o  MMN © ©O © ©o o o o

332
34

Workers
Monthly
Monthly
Monthly

Workers

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary

409
387
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Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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FINDINGS

PA1: Social Management System
Site: Ningbo Nanpu Machinery and Electronic Co., Ltd | Site amfori ID: 156-050087-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

Based on management and worker interviews,
factory tour and document review, the factory had
established BSCI management system, but it was
not effectively implemented, such as workers
overtime working exceeded legal requirement,
partial HS issues were found. Thereof auditor
concluded it as partial non-compliance.

In accordance with Performance Area 1: Social
Management System 1.1

BEEERERD, AR . HERHERE .
I 24827 TBSCIEE &L , BRI HEAMMM
HAT . AN T AT TAEBEN B K |, o REE
2 [ s R ol w2 R [T 3= b A
e

RIENATI = HEBEHFRA1

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

Based on management and worker interviews,
factory tour and document review, the facility had
established the written procedure on calculation of
the costs of production and delivery times. The
facility calculated production capacity to schedule
production to meet the requirement of orders and
delivery dates. But the facility’s workforce capacity
was not properly organized to meet the
expectations of the delivery order or contracts due
to the overtime hours exceeded the legal
requirement. Through interview, the employees
were voluntary to work overtime. Employees were
willing to work more overtime to earn more money.

Through management interview, there was no case

that the order was not delivered in time in the
facility. Thereof auditor concluded it as partial non-
compliance.

In accordance with the requirement of Performance

Area 1.4, the auditee shall organize its workforce
capacity to meet the expectations of the delivery
order and/or contracts.

ENGLISH

BEHERERD, AR . BAERISOHEFZ .
b T P EMEF AT TR BRI E . &
AT T FRERNTE L REHE LR BT
HER. Bk ANFREE SR TR
EERANT RS RS E K . FEA et e)E
HENER - RIBRATHY . A TE AN -
ATEEZMPEEFNEL T . BEEHIE
T . R EITER R AT EIER - R LA
MBS H A E T AFTFE -

RIBATHIE 4 L IFEZH (EFE 2 AR ET
TRiEREeTT A/ A AR E K-

PA 2: Workers Involvement and Protection
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Site: Ningbo Nanpu Machinery and Electronic Co., Ltd | Site amfori ID: 156-050087-001

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

Finding

Based on management and worker interviews and BEEEEDY . AT 4EE  wiEa s

document review it was noted that the records of NI FEEHTEEESRI 2 X TS
communication about requirements of social RESIEAIRE . BEPE A TH A ETSEA
responsibility between the management and ZkFnamfori BSCIFIE K - 5 EFTE | M) #s 3
workers was provided. However, all interviewed AEDATTE -

workers did not know the requirements of social EIENITE? - TASZS5HFF2400F-
responsibility or the amfori BSCI Code. Thereof T FZARIERTE A TE= T R amfori BSCI
auditor concluded it as partial non-compliance. FIEK.

In accordance with Performance Area 2: Workers
Involvement and Protection 2.4.

The factory shall ensure all employees in the
factory shall know the requirements of social
responsibility or the amfori BSCI Code.

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

Based on management and worker interviews and BTEEERY . AT v, I B

document review, the established grievance IR 2B & E @B A HEEE T A
mechanism included all interested parties and there & - BEEEFE L s ESEILZHEER
was designed personnel in charge of this issue. BB srERTE |, RIS HA ST TS -

However, management represented that grievance  R{EH{TSIE2 - T A S5 EF{FIP-2.50MF -
of interested parties were not collected or recorded.

Thereof auditor concluded it as partial non-

compliance.

This violated Performance Area 2: Workers

Involvement and Protection 2.5.

PA 5: Fair Remuneration
Site: Ningbo Nanpu Machinery and Electronic Co., Ltd | Site amfori ID: 156-050087-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

[ees R
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Finding

Based on interview and documents review, not all
employees were provided with social insurance.
There were 796 employees and 106 of them were
retirees. Hence that, 690 employees should be
provided with social insurance. According to the
social insurance payment receipt of August 2025
provided by factory management, it was noted that
only 665 out of 690 employees (96.4%) were
provided with pension, unemployment, medical,
accident and maternity insurance. Commercial
accident insurance was provided to 119 employees
valid from September 27, 2025 to September 26,
2026. All workers were covered by accident
insurance. Thereof auditor concluded it as partial
non-compliance.

In accordance with Article 73 of the Labor Law of
the People’s Republic of China and Article 33 of
Social Insurance Law of the People’s Republic of
China.

PA 6: Decent Working Hours

BT L e . I SR TEEE5
fre I B796BRT . Eh106%H R TAFRAE
& . FEIk690E A TRAZIZ MR - RIB HI4H)
20258 At =irfaBiF B IER T . {19665/690%
AT (96.4% 1 12T HE L £l , B . TipfnE
Bk I h 1198 ATIRER R , BEEAN
202559 H275 5202659 A265. FiA R LAfE=
T IisRk - &R | IRBESH AR AF

s
o e

RIE 4 i A R HFEFTehE b F73HEM L cha
EinE =R b £33%.

Site: Ningbo Nanpu Machinery and Electronic Co., Ltd | Site amfori ID: 156-050087-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

Based on management and worker interviews,
according to the payroll and attendance records of
25 samples from January 2025, 25 samples from
auditor selected month March 2025 and 25
samples from recent paid month August 2025, it
was noted that 25 out of 25 sample population
employees worked in excess of 36 overtime hours
per month (i.e. 56 hours) in August 2025, 25 out of
25 sample population employees worked in excess
of 36 overtime hours per month (i.e. 58 hours) in
March 2025, which exceeded the statutory
overtime hour limits of 36 hours a month. The
factory established working hour control policy.
Factory management was clear about the
requirement. Per interviews, employees' overtime
hours were mostly influenced by the production
orders, and their overtime hours had exceeded
statutory limit almost all the months during a year.
Thereof auditor concluded it as non-compliance.

BEHEEEHIATIHE . RIE202551 A5
25, MFBH B20255 3 BE25 . Maif B
202558 AHEI25 A LRI THNEEIAF . %
R £ IM25/254 A T 1202558 ARINUIET ] H 56/)
Rt , 25/254 & T #2025 3 AHIANYEATE] A 58/,
BT EERB8e ) FER. I 2E8#rTT
FHERFEF . I NEF T MATRIEZE R R
i . ATAYNPEETE4E T ERSm , BERT
HE—FAE oINPT E AR EME R LR
it MBS A TR ATFE -

RIE { hie A REAIEThE b B4
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Finding

In accordance with Article 41 of the Labor Law of
the PRC.

PA 7: Occupational Health and Safety

Site: Ningbo Nanpu Machinery and Electronic Co., Ltd

| Site amfori ID: 156-050087-001

Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

ENGLISH

Finding

Based on management and worker interviews,
factory tour and document review, it was noted that
the risk assessment for safe, healthy and hygienic
working conditions was not conducted sufficiently.
The risk assessment did not cover chemicals and
the special equipment, the regular monitoring and
testing. So this finding was rated as partial non-
compliance.

Area 7.3, the auditee shall regularly carry out risk

assessments for safe, healthy and hygienic working

conditions. The risk assessment included
workshop, warehouses, processes, machines, etc.

LOCAL LANGUAGE

BT ERE, AT  TWRERMHER . &
NI AR DERTREFEA R M
FiEE BREm R AR E . R
FEER I - & PRt WRESH A
A -

RABATIET.3 L BT CEFR 2 RERHAT
Za~ RN DETRRMRMRTE - T Mk
FERETEE , BF . TF . lEREF-

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

ENGLISH

Finding

Per factory tour, documents review and interview,
auditors noted that PPE procedure was established
in the factory and PPE training was provided to
workers, per factory tour, employees working in
silk-printing section did not wear provided rubber
gloves. Thereof auditor concluded it as partial non-
compliance.

In accordance with Article 45 of Law of the
People’s Republic of China on Production Safety

LOCAL LANGUAGE

BT . IRERICOH SR R 2T
B THrRAREFFSRTRE TR MRE
W ABET ZIT Z2ED R U T AFET/EEENR
B RHAFLIRTFE - &F AR | =R
BTG -

iR { Pl ARBAE 2L ) F4557

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?
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Finding

Per factory tour, documents review and interview, it
was noted that the factory had posted MSDS on
site and chemical safety training was provided for
employees. However, per factory tour, about 20%
of chemical (e.g. printing ink) being used in the
printing workshop or stored in the chemical
warehouse were not posted with safety label.
Thereof auditor concluded it as partial non-
compliance.

In accordance with Article 14 of the Regulation For
Chemical Usage Safety in Work Place:

BITIE . XHFEZLUERH , T Ik
157 MSDS . AR THRENFRE 2RI EE
I &2BIT PRI R R e BN E AT e
£020%HMCF R CRIHE » T LR KM T 24T
£ G, WS F AL ATFE -

e { TR AT e ERERIE » B145F

Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically

checks the electrical installations and equipment?

Finding

Based on management and worker interviews,
factory tour and document review, it was noted that
the factory had established the management
procedure on electricity safety, and there was
qualified electrician responsible for checking and
maintaining the electric equipment, but 3 electric
boxes in the workshop were unlocked without inner
cap. Thereof auditor concluded it as partial non-
compliance.

In accordance with Article 6.7 of the General Guide
for Safety of Electric User.

BEERRY, AT . IR ERNSHEZ . &
NI AECHET2ERF .. B MBI ASH
SEEREIN L BEEE3 BEEE L#FE
WHNE- FLAR , WaBESH AP ATE -
RIE 4 B B4 5N GB/T13869-2008  F6.7%

Question: 7.23 Is there satisfactory evidence that the auditee provision of transportation to workers is safe

and complies with national regulations?

Finding

Remark: Transportation was not provided by the
auditee.

i - I AEHTE

Question: 7.24 |s there satisfactory evidence that the auditee has chosen the location of the social
facilities or workers housing to ensure occupants are not exposed to natural hazards or affected by the
operational impacts of the worksite (for example noise, emissions or dust)?
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Finding

Remark: Dormitory was not provided by the i I ARt
auditee.

PA 9: Special Protection for Young Workers
Site: Ningbo Nanpu Machinery and Electronic Co., Ltd | Site amfori ID: 156-050087-001

Question: 9.2 CRUCIAL: Is there satisfactory evidence that young workers’ working hours do not prejudice
their attendance at school, their participation in vocational orientation approved by the competent authority
or their capacity to benefit from training or instruction programmes?

Finding

Remark: No young worker was hired by the auditee ~ &¥F = T B FRMFEL

Question: 9.6 Is there satisfactory evidence that the auditee has a good overview of all young workers
engaged in its production site?

T iieies

Finding

Remark: No young worker was hired by the auditee ~ #3F = T 35 HFRmFEL

® PA 12: Protection of the Environment
Site: Ningbo Nanpu Machinery and Electronic Co., Ltd | Site amfori ID: 156-050087-001

Question: 12.2 s there satisfactory evidence that the auditee has procedures in place to ensure
integration of local environmental law into the business model?

Finding

Based on interview and documents review, the RIBH LA R S L RIS BB
main auditee partially respects this principle £z BERER - inEAEETHEREREE .8
because: The auditee collected the laws on A R T R ATER - &R L AR o) ES
environment but the laws are not updated in a BEFT AT -

timely manner. Thereof auditor concluded it as 1RIEBSCI 12.2p0% -

partial non-compliance.
In accordance with BSCI 12.2.
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